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Deferring Taking Leave

Note, an employer and employee may also agree to defer the taking of long service
leave.

14. Public Holidays and Leave

The period of long service leave is not extended by public holidays which occur
during the period of leave.

15. Payments for Periods of Leave

Ordinary Pay

A worker who is on long service leave is entitled to be paid at that worker’s ordinary
weekly rate of pay.

A reference to ‘ordinary rate of pay’ means the worker’s weekly rate of pay as at the
relevant date including over-award payments, but is exclusive of:

 overtime

 shift premiums

 penalty rates

The definition of ordinary rate of pay is then subject to the following qualifications.

a) If the worker is employed on commission or on any other system of payment
by result, the worker’s ordinary weekly rate of pay will be ascertained by
averaging the worker’s weekly earnings over the 12 months immediately
preceding the date of calculation.

b) If at some time during the period of three years immediately preceding the
date of calculation:

i) the worker was employed on an hourly basis at an hourly rate of pay;
or

ii) the worker’s ordinary hours of work per week were varied and
consequently the worker’s weekly rate of pay was varied; or

iii) the worker worked on a casual or part-time basis,
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leave.

14. Public Holidays and Leave

The period of long service leave is not extended by public holidays which occur
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15. Payments for Periods of Leave

Ordinary Pay
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